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Subject: Sexual Harassment of Women at work place (Prevention, Prohibition & Redressal)
act, 2013 (14 of 2013 and University Grants Commission (Prevention, Prohibition &
Redressal of sexual harassment of Women Employee & Student in Higher Educational
Institution (HEI) Regulation 2015.

1. With reference to the subject, cited above, the University in compliance of the University Grants
Commission (prevention, Prohibition & Redressal of sexual harassment of Women Employee &
Student in Higher Educational Institution (HEI) Regulation, 2015 has constituted an Internal
Complaint Committee (ICC) under sub Regulation (1) of Regulation-4 of these Regulations to
deals with the matters as per said regulations, the details of which is given below:

i. Prof. Udita Taneja, Professor, USMS GGSIPU - Chairperson
ii. Dr. Ranjith Kumar CT, Associate Professor, USBT, GGSIPU - Member
iii. Prof. Vaishali Singh, Professor, USB&AS, GGSIPU - Member
iv. Prof. Bharti Suri, Professor, USIC&T, GGSIPU - Member
v. Prof. Queeny Pradhan, Professor, USL&LS, GGSIPU - Member
vi. Ms. Girija Sahu, Centre for Advocacy & Research - Rep. NGO
H.No.-16A, Kalkaji, Main Market Road, New Delhi-19

vii. Shri. Y.S. Kataria, Assistant Registrar, GGSIPU - Convenor

viii. Ms. Astha Yadav, Technical Assistant, GGSIPU - Member
ix. Shri. Jatin Soni, Enrol. No. 40316401517-Tech, USLLC&T - Member
X. Ms. Rishika Kaushal, Enrol. No. 052116001315, M.Tech. USBT - Member
xi. Ms. Pallavi Pal, Enrol. No.-0531650019, Ph.D, USLLS - Member

Note: As per order no. F1(6)/21/2019/Per-11/6386 dated: 31.12.2021 Prof. Vaisahli Singh,
Professor USB&AS, GGSIPU has been deputed to look after the charge of Chairperson
Internal Complaint Committee in absence of Prof. Udita Taneja being on child care leave.

As per clause ‘E’ of para-3 of the Regulation, 2015, referred in para-1 above the University commit
itself to a “Zero” tolerance policy towards sexual harassment.

N

3. As per clause “K” of para-2 of University Grants Commission Prevention, Prohibition & Redressal
of sexual harassment of Women Employee & Student in Higher Educational Institution (HEI)
Regulation 2015. The sexual harassment means / constitutes the following:
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