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26. Statutes how made:

(1) The first Statutes shall be those made by the Government with the prior approval of the
Chancellor within thirty days of the notification of this Act.

(2) The Board of Management may, from time to time, make new or additional Statutes or
may amend or repeal the Statutes referred to in sub-section(1):

Provided that the Board of Management shall not make, amend or repeal any Statutes
affecting the status, powers or constitution of any authority of the University until such
authority has been given a reasonable opportunity of expressing its opinion in writing on
the proposed change and any opinion so expressed within the time specified by the Board
of Management has been considered by the Board of Management.

(3) Every new Statute or addition to the Statutes or any amendment or repeal thereof shall
require the approval of the Chancellor, who may assent thereto or withhold his assent or
remit it to the Board of Management for reconsideration in the light of the observations, if
any, made by him.

(4) A new Statute or a Statute amending or repealing an existing Statute shall not be valid
unless it has received the assent of the Chancellor:

Provided that if the Chancellor does not convey his decision within ninety days of the
reference received by him, the Chancellor shall be deemed to have given his assent to the
proposal.

(5) Notwithstanding anything contained in the foregoing sub-sections, the Chancellor
may make new or additional Statutes or amend or repeal the Statutes referred to in sub-
section (1), during the period of three years immediately after the commencement
of this Act.

27. Ordinances:

(1) Subject to the provisions of the Act and the Statutes, the Ordinances may provide for
all or any of the following matters, namely:-

(i) the admission of students, the courses of study and the fees therefore, the
qualifications pertaining to the award of degrees, diplomas, certificates and other
academic distinctions, the conditions for the grant of fellowships and awards and
the like;

(ii) the conduct of examinations, including the terms and conditions of office and
appointment of examiners ;

(iii) the conditions of residence of students and their general discipline;

(iv) the management of colleges and institutions maintained by the University ;

(v) the procedures for the settlement of disputes between the employees and the
University, or between the students and the University;

(vi) the procedures for the settlement of disputes between the employees or
students of a college or an institution and its governing body;
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(vii) the procedure for any appeal by an aggrieved employee or a student of a
college or an institution;

(viii) maintenance of discipline among the students of the University, colleges and
institutions;

(ix) Regulation of the conduct and duties of the employees of the University,
colleges and institutions and regulation of the conduct of the students of the
University and of colleges and institutions;

(x) the categories of misconduct for which action may be taken under this Act or
the Statutes or the Ordinances; and

(xi) any other matter which, by or under this Act or the Statutes, is to be, or may
be, provided for by the Ordinances.

(2) The first Ordinances shall be made by the Vice-Chancellor with the prior approval of
the Government and the Ordinances so made may be amended, repealed or added to at
any time by the Board of Management in such manner as may be prescribed.

28.Regulations:

The authorities of the University may make Regulations consistent with this Act, the
Statutes and the Ordinances, in the manner prescribed by the Statutes for the conduct of
their own business and that of the committees, if any, appointed by them and not provided
for by this Act, the Statutes or the Ordinances.

29. Annual Report:

(1) The annual report of the University shall be prepared under the directions of the Board
of Management which shall include, among other matters, the steps taken by the
University towards the fulfillment of its objects.

(2) The annual report so prepared shall be submitted to the Chancellor by such date as
may be prescribed.

(3) A copy of the annual report, as prepared under sub-section(1), shall also be submitted
to the Government which shall, as soon as may be, cause the same to be laid before the
Legislative Assembly of Delhi.

30.Annual  accounts:

(1) The annual accounts and the balance sheet of the University shall be prepared under
the direction of the Board of Management and shall at least once every year at intervals of
not more than fifteen months, be audited by the Comptroller and Auditor General of India
or such person or persons as he may authorize in this behalf.

(2) A copy of the accounts together with the audit report shall be submitted to the
Chancellor and the Court alongwith the observations, if any, of the Board of Management.

(3) Any observation made by the Chancellor on the annual accounts shall be brought to
the notice of the Court and the views of the Court, if any, shall, after being considered by
the Board of Management, be submitted to the Chancellor.
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(4) A copy of the accounts together with the audit report, as submitted to the Chancellor,
shall also be submitted to the Government, which shall, as soon as may be, cause the same
to be laid before the Legislative Assembly of Delhi.

31. Conditions of service of employees

*(1) The University shall enter into a written contract of service with every employee of
the University appointed on regular basis or otherwise and the terms and conditions of the
contract shall not be inconsistent with the provisions of this Act, the Statutes and the
Ordinances.

**(2) A copy of the contract referred to in sub-section(1) shall be lodged with the
University and a copy thereof shall also be furnished to the employee concerned.

32. Tribunal Arbitration:

(1) Any dispute arising out of a contract of employment referred to in section 31 between
the University and the employee shall be referred to a Tribunal of Arbitration which shall
consist of one member nominated by the Board of Management, one member nominated
by the employee concerned and an umpire to be nominated by the Chancellor.

(2) Every such reference shall be deemed to be a submission to arbitration on the terms of
this section within the meaning of the Law of Arbitration as in force, and all the provisions
of that Law, with the exception of section 2 thereof, shall apply accordingly.

(3) The procedure for regulating the work of the Tribunal of Arbitration shall be such as
may be prescribed.

(4) The decision of the Tribunal of Arbitration shall be final and binding on the parties, and
no suit shall lie in any court in respect of any matter decided by the Tribunal

33. Provident and pension Funds.

The University shall constitute for the benefit of its employees such provident fund or
pension fund or provide such insurance schemes as it may deem fit in such manner and
subject to such conditions as may be prescribed.

34. Disputes as   to the constitution of the University authorities and bodies.

If any question arises as to whether any person has been duly elected or appointed as, or is
entitled to be, a member of any authority or other body of the University, the matter shall
be referred to the Chancellor whose decision thereon shall be final.

________________________________________________________________________
*Substituted by the Indraprastha Vishwavidyalaya (Amendment) Act, 1998, section 7, sub

section (1)
** Substituted by the Indraprastha Vishwavidyalaya (Amendment) Act, 1998, section 7,

sub section (2)


